[image: header background.jpg][image: ]

Teacher

	Salary / grade range
	MPS / UPS

	Location
	Co-op Academy Failsworth

	Reports to
	Head of Department

	Hours of Duty
	Full Time



	Purpose of role: 
· To teach groups of students effectively as per timetabled subjects
· To assist and support pupil academic progress and emotional development within a Subject area
· To work with colleagues as appropriate to raise standards of achievement and attainment.
· To promote the full ECM agenda within the Subject area and throughout the school.



	Key accountabilities (and specific duties / responsibilities):

Teaching
· To teach students according to their educational needs, including the setting and marking of work to be carried out by the student in school and elsewhere.
· To assess, record and report on the attendance, progress, development and attainment of students and to keep such records as are required.
· To provide, or contribute to, oral and written assessments, reports and references relating to individual students and groups of students. 
· To ensure that ICT, literacy, numeracy and school subject specialism(s) are reflected in the teaching/learning experience of students.
· To undertake a designated programme of teaching, including accredited courses.
· To use a variety of delivery methods which will stimulate learning appropriate to student needs and demands of the syllabus/specification.
· To provide a positive, conducive and safe learning environment, encouraging high standards in punctuality, presentation of work and relationships.
· To set high expectations for pupils’ behaviour and maintain a good standard of discipline through well focused teaching, fostering positive relationships and implementing the school’s Behaviour Policy.
· To undertake assessment of students as requested by external examination bodies, departmental and school procedures.
· To mark, grade and give written/verbal and diagnostic feedback as required following school policies.
Operational/ Strategic Planning
· To assist in the development of appropriate syllabuses, resources, schemes of work, marking policies and teaching strategies in the Subject area.
· To contribute to the Subject area’s development plan and its implementation.
· To plan and prepare courses and lessons.
· To contribute to the whole school’s planning activities.

Curriculum Provision / Development
· To assist the Head of Department, to ensure that the Subject area provides a range of teaching which compliments the school’s strategic objectives.
· To assist in the process of curriculum development and change so as to ensure the continued relevance to the needs of students, examining and awarding bodies and the school’s Strategic Objectives.
· To remain cogniscent of changes at examination level so that teaching is appropriate to Ofqual/Board requirements.

Staffing
· To take part in the school’s staff development programme by participating in arrangements for further training and professional development.
· To continue personal development in the relevant areas including subject knowledge and teaching methods at both KS3 and accredited levels.
· To engage actively in the Performance Management Review process.
· To ensure the effective/efficient deployment of classroom support.
· To work as a member of a designated team and to contribute positively to effective working relations within the school.

Quality Assurance
· To help to implement school quality procedures and to adhere to those.
· To contribute to the process of monitoring and evaluation of the Subject area in line with agreed school procedures, including evaluation against quality standards and performance criteria.  To seek, implement modification and improvement where required.
· To review from time to time methods of teaching and programmes of work.
· To take part, as may be required, in the review, development and management of activities relating to the curriculum, organisation and pastoral functions of the school.

Management Information
· To maintain appropriate records and to provide relevant accurate and up-to-date information to MIS, registers, etc.
· To complete the relevant documentation to assist in the tracking of students.
· To track student progress and use information to inform teaching and learning.

Communication and Liaison
· To communicate with other colleagues regarding subject and student matters
· To communicate with Pupil Premium co-ordinator, and SEND team regarding vulnerable groups and their progress.
· To communicate effectively with the parents of students as appropriate.
· Where appropriate, to communicate and cooperate with persons or bodies outside the school.
· To follow agreed policies for communications in the school.
· To take part in parents’ evenings.
· To contribute to the development of effective subject links with external agencies.

Management of Resources
· To contribute to the process of the ordering and allocation of equipment and materials.
· To assist the Head of Department to identify resource needs and to contribute to the efficient/effective use of physical resources.
· To cooperate with other staff to ensure a sharing and effective usage of resources to the benefit of the school, Subject area and the students.

Pastoral System
· To be a Family Tutor to an assigned group of students.
· To promote the general progress and wellbeing of individual students and of the subject area group as a whole.
· To liaise with a Progress Leader and Head of House to ensure the implementation of the school’s pastoral system.
· To register students, accompany them to assemblies, encourage their full attendance at all lessons and their participation in other aspects of school life.
· To evaluate and monitor the progress of students and keep up-to-date student records as may be required.
· To contribute to the preparation of action plans and progress files and other reports.
· To alert the appropriate staff to problems experienced by students and to make recommendations as to how these may be resolved.
· To communicate as appropriate, with the parents of students and with persons or bodies outside the school concerned with the welfare of individual students, after consultation with the appropriate staff.
· To contribute to PSHCE and citizenship and enterprise according to school policy.
· To apply the Behaviour Policy so that effective learning can take place.
· To ensure that all safeguarding procedures are followed.

School Ethos and Other
· To play a full part in the life of the school community, to support its distinctive mission and ethos and to encourage staff and students to follow this example.
· To participate in the school extra-curricular programme.
· To support the school in meeting its legal requirements for worship.
· To actively promote the school’s corporate policies.
· To comply with the school’s Health and Safety policy and undertake risk assessments as appropriate.
· To undertake any reasonable additional duties as directed by the Headteacher.






	Personal Attributes Required (based on job description):

	Attributes
	All attributes are essential, unless indicated below as ‘desirable’
	How measured, e.g. application form (A), interview (I) test (T)

	Qualifications
· Qualified Teacher Status (or working towards if an ITT)
· Degree
· Successful experience of teaching in the 11-16 sector.  (Or on a placement if on ITT) 
	
	
A / I

A / I
A / I


	Experience
· Prioritise, plan and organise lesson planning, feedback and delivery.
· Act as a role model for pupils and staff by setting high personal and professional standards
· Motivate and inspire pupils, staff, parents, governors and the wider community
· Deal sensitively with people and resolve conflicts eg; behaviour management, working as part of a team or dealing with parents.
	
	
A / I

A / I

A / I

I


	Professional Knowledge and Understanding
· Has an understanding of current educational issues and whole school issues 
· Strategies for approving attainment and progress 
· Effective pedagogical strategies
· Knowledge of the Secondary Curriculum
· Use data effectively to improve attainment and progress
· Excellent subject knowledge and awareness of the latest initiatives in that subject
	
	
I

A / I
A / I
A / I
A / I

A / I


	Skills Abilities and Personal Qualities
· Enjoy working with, and for, young people, as well as adults
· Be an excellent classroom practitioner able to secure pupil engagement in learning
· Have energy and capacity for hard work and the ability to work under pressure whilst maintaining a work-life blend.
· Demonstrate the ability to identify tasks, and move projects forward to successful completion
· A commitment to comprehensive and inclusive education
· Be willing to contribute to activities outside the timetable
· Personable, approachable, whilst still inspiring respect and personal and professional credibility 
· Patience and sense of humour
	
	
A / I

A / I

A / I


A / I

A / I

A / I

A / I

A / I
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[bookmark: _heading=h.30j0zll]This post is subject to an enhanced DBS check.  We value variety and individual differences, and aim to create a culture, environment and practices at all levels which encompass acceptance, respect and inclusion. All our colleagues are expected to demonstrate a commitment to co-operative values and principles, and the Ways of Being Co-op.
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