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Specific Responsibilities
· Maintain clear expectations and high standards of professionalism at all times
· Organisation and planning of your lessons.
· Monitoring of and being accountable for student attainment and progress, in accordance with the College’s policies.
· Being accountable for your standards when delivering teaching and learning.
· Working collaboratively and sharing good practice within the College and the Trust, to continually raise standards and develop the ethos in all areas of the College, not just the academic provision. 
· Attend College events and activities as directed by the Principal.
· Staff will be expected to share their expertise across all the schools in the Trust.

The Subject Area
· Lead by example in a professional way. Model the high standards which will ensure the attainment, progress, discipline and motivation of all of the students.
· Support the Director of Faculty in the effective setting of targets and monitoring of the students within the Faculty, through effective operation of quality control systems measured against national quality standards and performance criteria.
· Ensure the curriculum rooms have displays which are vibrant, stimulating and regularly refreshed.
· Ensure reporting of the students’ progress in this subject is professional and informative with clear targets set.
· Apply effective strategies to support individuals and groups of students who are underperforming in order that they meet or exceed their targets.
· Apply effective strategies to support individuals and groups of students who are part of the College’s SEND/LLDD agenda in order to ensure that they meet or exceed their targets.
· Monitor the impact of these strategies; adapt and develop them when necessary to ensure the best outcomes for each student.
· Keep up-to-date with Trust and national developments in the subject area, teaching practices and methodology.
· Liaise with parents/carers to offer information and guidance to ensure the students gain maximum benefit from the learning opportunities.
· Ensure that the curriculum resources and equipment are well cared for.
· When required, be responsible for the organisation of departmental visits and excursions in accordance with College policies.
· Deliver part of the flexible programme for elite athletes if required.


The Faculty
· Support the Director of Curriculum as required
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The College
· Ensure that all College policies are adhered to and consistently implemented.
· Ensure all areas of the College are maintained to a very high standard. 
· Promote and publicise the work and achievement of the staff and students in the Faculty.
· Support, through the department’s specialism, the wider curriculum and extra curriculum of the College.

Additional Information
The duties of this post may vary from time to time without changing the general character of the post or of the level of responsibility within it.. 





 
Person Specification
	
	Essential
	Desirable

	Qualifications, Educational and Training
	Degree and teaching qualification in the relevant subject.

Commitment to CPD both personal and for others.
	Further professional qualifications.


	Relevant Experience
	Experience of teaching the subjects listed for the advertised role


An ECT will be considered.  However, an ECT will need to demonstrate clear strengths that compensate for lack of experience.



	Experience of teaching more than one subject offered by the College

Evidence of a contribution to areas such as the wider curriculum and the extended curriculum.

	Knowledge, skills and abilities
	Excellent classroom practitioner with a real passion for the subject and an ability to communicate that passion.

Very good oral and written communication skills.

Ability to work as part of the team. 

Ability to plan, organise and adapt.

Excellent IT skills.

	

	Other skills and abilities
	A belief in the ethos of the College.

Commitment to care and support for every student in the College.

Flexibility and willingness to be involved in the developing College and at times to be in College outside College hours.

Willingness to be involved in and support the work of the Co-op Academies Trust

Commitment to the responsibility for and practices concerned with the safeguarding and promoting the welfare of young people. 

	



This post is subject to an enhanced DBS check.  We value variety and individual differences, and aim to create a culture, environment and practices at all levels which encompass acceptance, respect and inclusion. All our colleagues are expected to demonstrate a commitment to co-operative values and principles, and the Ways of Being Co-op.


